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ST. CLOUD HOSPITAL

February, 1957

NATIONAL

FEB. 17

23

ENGINEER'S

There is always a "first" for everything!
National Engineer's Week has been observed for
quite a long time throughout the nation, but
never have we paid much attention to it in our
own hospital. This year we want to observe
this week by paying special tribute to the engineers who are such an important
part of our hospital family: (Date indicates the year they began employment
here.)

WEEK

Chief Engineer:
HERMAN SCHNEIDER (1927)
Assistant to Chief: FRANK KARN
(1928)
Maintenance Engineers:
HENRY LUTGEN,
1st Class (1944)
RAY FRIEDERICHS,2nd Class (1950)
Firemen-Stationary Boilers:
HENRY PASCH, 1st Class Engineer (1942)
LEONARD KELLNER, 1st Class Eng. (1948)
HOWARD LONG, 1st Class Engineer (1952)
GEORGE COURRIER, lst.Class Eng. (1953)
VAL HLEBAIN, 1st Class Engineer (1953)
The purpose of the Engineering Department is to provide the hospital with
heat, hot water and steam and to exercise proper control over the electric,
gas and water supplies. The primary functions of the department take place
in the sub-sub-basement where there is a boiler room housing 2 boilers, each
having a capacity of 310 HP, a coal bin holding about 250 ton of coal, coal
hoist (Clark Lift-Truck), salt bin with a capacity of 50 ton. The salt is
used for water softening.
In the Engine Room we have the Control Board for the distribution of
power and light. (Power and light is purchased from Northern States). There
is also a standby generator, 300 Kw, should there be a power failure. There
is a water heater --- and various pumps for pumping water. A new well, dug in
1953, has pumping equipment to furnish 120 gallons of water per minute. The
engine room used to house also a 15 ton CO 2 compressor for ice making purposes
but this became obsolete and has been removed. The hospital now has individually
controlled coolers and ice-cubers.
There is also the Sewerage Disposal Unit which pumps sewage into the
city sewer at 450 gallons per minute. There are some people who think we pump
sewage into the river. This is not so.
The boiler plant operation is covered by a licensed engineer at all times.
The licenses of the engineers are displayed in the Engine Room.
Some of the
duties of the engineers are:
keep stokers and boiler equipment in good working

condition, inspect all motors regularly, check laundry and kitchen equipment
and elevators at least once a week and maintain proper steam pressure and
water level at all times.
Some figures from the Chief Engineer's files will
be of interest to you:
STATISTICS for 1956
Coal consumption
2,363 Ton (all
electricity was purchased from Northern States)
Water pumped
37,430,310 gal.
Steam generated
43,583,640 lbs.
Steam used for heating water
10,808,576 lbs.
Electricity purchased
1,010,700 Kw
COMPARATIVE FIGURES
Year
1956
1946
1936

Electricity
1,010,700
366,320
198,800

used
Kw
Kw
Kw

An addition was built to the Engine Room in 1951 giving space for necessary supplies and equipment and a paint shop. This latter was in the subbasement in the area where the Storeroom now is located. The paint shop
contains a spray-booth, bake-oven, paint storage room and the necessary
facilities to do a good paint job. Adjacent to this is the "sand" room with
the necessary equipment to mix up a batch of cement, plaster or what-not. The
men employed in the Paint and Plaster Division are: CARL DINNDORF, GUS DEPPA,
TONY MALIKOWSKI and DONALD RAU. The office of the Chief Engineer is located
at the northeast end of the new addition.
Of course, General Maintenance which is under the direction of
the Chief Engineer is a vast field and includes maintenance of
grounds in summer and winter and hauling coal and ashes, etc.
The employees in this division are: NICK BINSFELD, Foreman
of Grounds, CARL BINSFELD, EMIL HILSGEN, JOSEPH SCHNEIDER,
IGNATIUS KONEWKO and JOHN DOUVIER.
No story can adequately describe the
engineering department and the work done in
that area. Because this department is s
vital to the operation of our hospital
and yet so often over-looked, we want
all of you to get acquainted with the
department as well as with our engineers. During National Engineer's
Week, we will arrange for all of our
employees to tour this department.
Watch the bulletin board for the
z
specific hours. And remember, the week of Feb.17-23 is special for OUR engineers!

TACT

S
(This is the second in a series of
articles written for our employees)

Are you GAY? You may wonder
where gayety fits into the picture of a
hospital employee. There is a great deal
of suffering and pain in a hospital. Yes,
many patients are sad and worried until
they get the doctor's answer on their
examinations. They are apprehensive!
There is need for a light-hearted spirit,
a cheerfulness that will help to ease
the worries of the sick, and a gayety
that will gladden the hearts of those
who are sad.

How is your HEALTH? It is im-

portant that you are well physically and
emotionally. Our patients as well as
their visitors are apt to be a bit apprehensive and may at times become somewhat
anxious and appear demanding. It is the
duty of each employee to be understanding
An employee
and courteous at all times.
who does not have good health will find
it too difficult to keep an even disposition under any strain.

You must radiate JOY. In a
hospital there will at times be sadness
and suffering. Patients will at times
get discouraged and they need people who
will radiate a cheerful and encouraging
spirit. Your joyful countenance will
relieve many an anxious mind and will
assure others that all is well. A joyful disposition is an absolute must for
all hospital employees.

Have you the KNOW-HOW that is
required of an employee engaged in the
care of the sick? A wanting to be of
service is not sufficient. The employee
must have knowledge and the capacity to
learn as well as judgment. A certain
amount of education is required for all
hospital employees because of the important work we are engaged in. Some
jobs require technical skills which must
be learned before you qualify for that
job. Judgment is a requisite for all
positions in the hospital.
r.

How do you rate in INTEREST?
Do you consider your work important? Do
you like people? We are a large "hospital
family" ---in addition to 2 chaplains and
75 Sisters, there are 381 lay employees
and nearly 200 students in our four
schools. Unless you are interested in
people, you should not work here unless
you are also serving people---yes, sick
people who deserve our interest and
attention.

Are you
How do you LOOK?
pleasing to look at? Are your clothes
proper for your type of work as well as
for the people you contact? Is your hair
well groomed? Are you careful about personal cleanliness? Yes, you are judged
by how you look, and you owe it to
patients as well as your co-workers to
look your best at all times.

MAKING OUT SCHEDULES...,

Nobody is perfect---all of us make occasional mistakes in dealing with people. The important thing is
to learn from our own errors.
Most of the mistakes we make in dealing with people
are not caused by ignorance---they are caused by lack of
tact. We're getting so busy getting things done that we
forget about the feelings of other people. We don't
stop to think until the damage is done.
TACT is the grease that eliminates human
friction. In dealing with people, it is
the greatest device ever invented.
Webster defines tact: Sensitive mental perception;
nice discernment of what is appropriate to do or say in
dealing with others; peculiar ability to deal with
others without giving offense.
No matter how capable or how intelligent you may
be, the lack of tact is a serious handicap. Tact isn't
natural--it may not come easy. But it can be learned
and it's worth working for.

It is quite apparent from
a quick survey of the
results of the employee
questionnaire, that a number of employees are rather
unhappy with the hours they
are working, and feel that
it could be arranged differently, indicating also
that partiality is being
shown when giving days off.
A word to those of you
who are making out schedules: Why not ask your
people to help you make out
that schedule? It is a
wonderful teaching opportunity. Letting them in on
this part of administration
may clear up a lot of misunderstandings and result
in happier employees. Why
not give it a try?

The key to being more tactful is to take more
interest in other people. Put yourself in the other
person's shoes and take a
look at things as he sees
them.
The first step in
dealing tactfully with anyone about anything is to
appreciate his point of
view. Never forget it.
It's the one that trips up
more people more frequently
than any other.

STATISTICS FOR 1956
25,843 patients used the facilities of the St.
Cloud Hospital during the year 1956. Of this
number, 14,379 were bed patients and 11,464 were
out-patients.
Bed Patients (14,379):
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WATCH YOUR FIRST STEP!

Male patients
Female patients

5,575
8,804

St. Cloud patients
Out-of-City patients

6,908
7,471

GRADUATION
February is
Catholic Press
Month, established by
the Church
for a purpose.
Just as a car
needs gas to keep
running, so we must do some spiritual
reading each day to keep us running down
the straight and narrow path which leads
reading is
By spiritual
to heaven.
meant serious reading about God, His
Church, the saints or about our spiritIt also includes reading how
ual life.
to practice some virtue or how to avoid
some wrong.

WHAT TO READ
There are whole libraries of books
which are good to read. We have been encouraged often to read a little section
of the New Testament each day. If you
never tried it, why not do so this year?
HOW TO READ
Read only a short passage each day.
Read very slowly. In this way you can
get more meaning out of what you read.

St. Scholastica
Four students from the St. Cloud
Hospital School of Anesthesia received
their diplomas at the graduation exercises held in the hospital chapel on
January 20. The graduates are:

What do you know about th s saint
It is vex': possible hat you may
never have heard of her,
specially
you joie-• our "hospi al family"
only within the past year and are not from this immediate area.
St. Scholastica was the

Sister M. Helen,O.S.B.
Bismarck, North Dakota
Sister M. Adeline,O.S.B.
Crookston, Minnesota
Miss Darlene Theisen
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Wadena, Minnesota
Mr. Bernard Holland
Hinsdale, Illinois

Immediately after the ceremony, a
reception was held in the Main Dining
Room for the guests of the graduates and
the faculty.
By the time this issue of the Beacon
Light reaches you, all of the graduates
will have gone to take up their new
positions.
We wish them God's Blessings on their
new work!

More than one hundred years ago,

th

the United States from Eichstatt, Bavaria,

irst Be•-sictine Sisters came to
and settled in Pennsylvania.

In

1857, a few Sisters came to St. Joseph, Minnesota, which is today the largest
Benedictine Convent in the world. The Sisters tried to satisfy the most
urgent needs of the time and place. Schools were established -- besides
teaching, the Sisters cared for churches, trained choirs, instructed altar
boys and cared for the sick.
St. Benedict's Rule devotes an entire chapter to the care of the sick.
The Convent of St. Benedict now staffs and directs three hospitals:

ST. CLOUD HOSPITAL, St. Cloud, Minnesota -- built in 1928
300 beds plus 50 bassinets
Conducts 4 schools: Nursing, X-Ray Technology, Medical Technology, Anesthesia.
ST. BENEDICT'S HOSPITAL, Ogden, Utah -- built in 1945
170 beds plus 32 bassinets
Conducts 3 schools: Nursing, X-Ray Technology,
Medical Record Technicians.

WHEN TO READ
You must read systematically. That
is, you must read for a certain period
of time each day without fail. Perhaps
the best time for you might be in the
evening just before you go to bed. Or
maybe before or after dinner. The important thing to remember is that you
read every day, and that you do that
reading at the same time each day. It
is far better to read ten minutes each
day than to read two hours once a week!

COMMUNITY MEMORIAL HOSPITAL, New Prague, Minn.
32 beds plus 14 bassinets
Built in 1952
Closely allied with the work in the hospital is the care of the aged.Two
homes for the aged are maintained in St.Cloud: St. Joseph's Home with 87 beds
and St. Raphael's Home with 82 beds. In Staples, Minnesota, the Sisters
maintain the Mary Randorf Home with 75 beds.
DID HE SEE HIS SHADOW? ?

This year the Sisters of St. Benedict are celebrating
their CENTENNIAL. Without any doubt, St. Scholastica is
very much interested in the work of the Sisters who follow
the Rule her brother wrote.
REJOICE WITH US ON HER FEAST DAY! YES, PRAY WITH US, TOO;

St. Scholastica
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More than one hundred years ago,
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irst Be I ictine Sisters came to
the United States from Eichstatt, Bavaria, and settled in Pennsylvania.
In
1857, a few Sisters came to St. Joseph, Minnesota, which is today the largest
Benedictine Convent in the world.
The Sisters tried to satisfy the most
urgent needs of the time and place. Schools were established -- besides
teaching, the Sisters cared for churches, trained choirs, instructed altar
boys and cared for the sick.
St. Benedict's Rule devotes an entire chapter to the care of the sick .
The Convent of St. Benedict now staffs and directs three hospitals:

ST. CLOUD HOSPITAL, St. Cloud, Minnesota -- built in 1928
300 beds plus 50 bassinets
Conducts 4 schools: Nursing, X-Ray Technology, Medical Technology, Anesthesia.
ST. BENEDICT'S HOSPITAL, Ogden, Utah -- built in 1945
170 beds plus 32 bassinets
Conducts 3 schools: Nursing, X-Ray Technology,
Medical Record Technicians.
COMMUNITY MEMORIAL HOSPITAL, New Prague, Minn.
32 beds plus 14 bassinets
Built in 1952
Closely allied with the work in the hospital is the care of the aged.Two
homes for the aged are maintained in St.Cloud: St. Joseph's Home with 87 beds
and St. Raphael's Home with 82 beds.
In Staples, Minnesota, the Sisters
maintain the Mary Randorf Home with 75 beds.
This year the Sisters of St. Benedict are celebrating
their CENTENNIAL. Without any doubt, St. Scholastica is
very much interested in the work of the Sisters who follow
the Rule her brother wrote.
REJOICE WITH US ON HER FEAST DAY! YES, PRAY WITH US, TOO!
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There is growing agreement among doctors,
industrial psychologists, and personnel
directors with regard to the association
between accidents and attitudes. Some
psychiatrists go so far as to say that
all accidents (barring mechanical breakdown) happen because the victims want
them to happen. In most cases, the
accident victim will be the last to admit
the possibility of such a state of mind.
He doesn't consciously want to be hurt.
But skillful probing, after an accident,
often brings to the fore a number of
facts. The victim may be angry with
someone, the world, or himself. He may
feel hurt, or rejected; insecure at home
or at work; he may feel inefficient in
his job. There are countless possible
factors, deeply hidden in the dark corners of the mind, which will, sooner or
later, bring together the ingredients of
an accident.
The "accident" is an achievement of a
sort. Attention is drawn to the victim-sympathy is aroused----someone will be
sorry. A disabled man is not expected
to do a perfect job. It is a form of
compensation for feeling "less than a
man," and a good excuse for inferiority,
It is often a way of
real or imagined.
It is a continuation of
"getting even".
the childish death fantasy--"They'll be
sorry when I'm dead."
Attitudes play an immensely important
role, not only in accidents, but also in
a great many sicknesses -- mental and
physical. Mental health IS accident prevention. It is, to an extent, preventive medicine.
Where does the hospital come into this
picture? One of the important elements
in hospital care is an intangible -- an
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It is the physician's bedside
ATTITUDE.
manner, the nurse's smile, and the
warmth of herself that she gives to the
A patient should
patients in her care.
leave the hospital with more than knitted bones or a nice stitching job. He
has had time to think in the hospital,
and he should leave it with an improved
outlook, Are the attitudes of the hospital staff healthy enough to accomplish
this? Look at the employee accident
records, Find out, if you can, some of
the hidden, " unconscious" causes underlying the accidents..
Safety-mindedMental health IS safety.
ness is a term often used without, perhaps, realizing that it arises out of
and depends upon, the way a person thinks
about any given situation.
(Note: Reprinted from "Safety Newsletter")

LJ (:) T E

from "EMERGENCY REMOVAL
OF PATIENTS & FIRST AID FIRE FIGHTING
IN HOSPITALS"
"In answer to an often asked question regarding the absence of outside
high-fire escapes on many modern
structure hospitals, it should be pointed out that every enclosed stairwell is
Outside fire escapes
a fire escape..
are rarely erected on new hospitals.
The very first step in hospital security,
should be to enclose all
therefore,
vertical openings to retard the normal
upward sweep of
smoke and heat.
The doors to
'these potential
fire flues
should be
(continued on
next page).
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has had time to think in the hospital,
and he should leave it with an improved
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the hidden, "unconscious" causes underlying the accidents.
Safety-mindedMental health IS safety.
ness is a term often used without, perhaps, realizing that it arises out of
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about any given situation.
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upward sweep of
smoke and heat.
The doors to
these potential
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should be
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next page)
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(Supervisors are all those who are responsible for the work of
one or more employees.)
Always assume that people WANT to do good work. No one wakes up in
morning with the firm resolve to do a poor job. Even the habitual shirker
would like to do good work---if it didn't take so much time, effort and
concentration. He doesn't like to think of himself as a shirker, even
when he acts that way.
Regardless of a person's actions, treat him as though you kne
that he really wanted to do the right thing. When he fails, find ou
his actions, never his motives.
Crediting a person with good motives shows that you regard him as a person
with good intentions. It takes the sting out of your criticism and will encourage
him---if anything can---in trying to do better.
The supervisor who starts to question people's motives is treading on dangerous ground. How do you know for certain what a person's motives are? Sometimes
the individual himself doesn't know--at least he doesn't want to recognize them.
Accusing someone of bad motives serves no purpose--it just makes him angry. Assume that people want to do
good work and try to help them when and where they need
help. Remember, it is your responsibility as supervisors
to help the employees working with you.

EMERGENCY REMOVAL, (continued)

GEMS of WISDOM:

approved metal or metal-clad doors,
should be self-closing, and should never
be wedged open. TranSoms over doors on
stairwells should be eliminated or permanently secured and protected
A
stairwell properly enclosed is both a
refuge and a route to safety. Elevator
shafts, linen chutes, trash chutes, dumb
waiters, and pipe chases are other passages that require protectipn against
vertical fire spread. All windows in
the immediate vicinity of an exterior
fire escape should be made of wired
glass."

If you don't learn anything from your
mistakes, there's no sense in making
them.

Elbow grease comes in CANS, not CAN'TS!

The hardest thing to give is in.

A loud speaker does not always get the
best reception,.
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MEDICAL STAFF
The following are the officers of the Medical Staff of
the St. Cloud Hospital for the year 1057:

g 7r/
In February we pay tribute to two great men who are symbols of integrity.
Integrity as a concept is not easy to recognize, but when we see•it in the words and
actions of great men, it becomes understandable amd,definable.

Dr. L. M. Evans

Chief of Staff

Dr. J. P. O'Keefe

Vice-President

Dr. W. A. Autrey.., Secretary
Abraham Lincoln and George Washington were not at all alike; one a Foatriern
aristocrat, the other a Northern backwoodsman; the one the product of the finest
educational background, the
other largely self-taught;
ON ELEVATORS AND COMMON SENSE
the one polished and suave,
the other bluntly forthright and outspoken; the
It is evident that some people are using the
, one an active soldier, the elevators for one or two-story rides, thus tying up
other a speculative lawyer.
the car many times when it is urgently needed. it
seems that a little thought and use of common sense
What quality did both on our part would eliminate this condition. We feel
of these men have that made that a word to the wise now might help us to remember
them famous? Lincoln and that many of our trips could very easily be made by
Washington are the symbols,
using the stairway s thereby freeing the elevators for
indeed the living personi- their intended purpose. Perhaps a moment's thought
fication of integrity in before we push the call button will do the trick°
public and private life.
let's give it a try!
This integrity was expressAnd ALWAYS----we push the call button of only
ed in a refusal to com- ONE elevator!
promise for the sake of
expediency or for a monetary
advantage. It was an in- a harmony between their con
tegrity that was never un- science, their words and
aware of the natural law their acts. There must be
and the judgment of God an agreement between their
above the judgment of men, judgments and the will of
It was an integrity im- Almighty God,
patient of the demands of
comfort and ease and securIn honoring these two
ity and personal popularity. great men,- let us remember
It was integrity that made that it is the virtue more
Washington and Lincoln great; than the man that deserves
it is their integrity that our homage and our imitawe honor today. tion. Also, not only public
officials need integrity!
It is imperative that All of us need that virtue
our leaders today have that to do well the work that is
integrity that will effect ours!
00 0

•

Dr. L. A. Veranth

President-Elect

The doctors listed above together with the Past-President,
Dr. J. B. Gaida, Dr. P. L. Halenbeck and Dr. S. J. Raetz
constitute the Executive Committee, the liaison group between the medical staff and the administration of the
hospital.
Chiefs of Services
Chief
Chief
Chief
Chief
Chief
Chief
Chief
Chief
Chief

of
of
of
of
of
of
of
of
of

Medicine, ........Dr. H. E. Sisk
Surgery...........Dr. C. F. Brigham
Anesthesia........Dr. M. K. Kim
Obstetrics... ..... Dr. F. J. Schatz
Pediatrics........Dr. C. J. Luckemeyer
EENT
Dr. W. T. Wenner
Orthopedics
Dr. E. M. LaFond
Radiology
Dr, C. B. Nessa
Laboratories......Dr. P. E. Stangl

Pharmacy Committee
Dr.
Dr.
Dr.
Dr.
Dr.

K.
J.
D.
H.
C.

A.
P.
A.
M.
S.

Walfred
O'Keefe
Valenti
Broker
Donaldson

Credentials Committee
Tissue Committee
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

J.
H.
H.
P.
C.
L.
P.
L.

B.
E.
B.
L.
J.
A.
E.
M.

Beuning (1957-1960)
Sisk
(1957-1960)
Clark
(1953-1958)
Halenbeck (1953-1958)
Luckemeyer(1956-1959)
Veranth (1956-1959)
Stangl (Ex Officio)
Evans
(Ex Officio)

Intern Committee
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

E.
E.
E.
L.
O.
W.

M.
M.
J.
A.
C.
A.

Anderson
LaFond
Schmitz
Veranth
Phares
Autrey

Dr. L. H. Wittrock
Dr, N. E. Fidelman
Surgical Privileges Committee
For a term
Dr. J.
Dr. L.
Dr. R.

ending in Dec.1957
B. Beuning
A. Veranth
N. Jones

For a term
Dr. E.
Dr. C.
Dr. C.

ending in Dec.1958
N. Milhaupt
B. Thuringer
F. Brigham

For a term
Dr. K.
Dr. C.
Dr. H.

ending in Dec.1959
A. Walfred
S. Donaldson
B. Clark

GUEST
EDITORIAL

PAY YOUR

3-tappy

DEBT OF PRAISE

His notes were written man for some obvious attain- at the right moment has
on a piece of brown wrapping ment. What people want is taken out valuable marriage
paper, but as he spoke, the a little attention as human insurance.
words came from his heart beings. In that attention,
Just praise is a debt
which was full of compas- SINCERITY is essential, for
it is sincerity mixed with and should be paid. If you
sion for all men.
no possibility of flattery would make it a point to
His speech was to live which gives potency to a praise people when they
have done something for
in the hearts of men for compliment.
which
you admire them, you
all times, but as he ended
Children certainly are would be richly rewarded
this great address, a profound silence was his re- hungry for reassurance. The by a feeling of personal
In time of
ward. Yes, Abraham Lincoln want of kindly appreciation pleasure.
left Gettysburg with a heavy in childhood can endanger trouble, we are quick to
heart believing only that the growth of character; it express sympathy or offer
those who stood to hear him can even be a life-time help. Why, then, are we
The child, de- so negligent when someone
speak had failed to grasp calamity.
the meaning of his words, pendent from birth on those meets with success -the hope and fulfillment about him, grows in spirit especially when only words
which he so sincerely be- and body by the endearing of praise and congratulalieved was the birthright and encouraging praise of tions are needed.
those about him. Have you
of this new nation.
ever taught a child to walk?
As the painter,
the
If only ONE in
He does not take these steps musician or all other
that vast audience
solely by his will to move, artists find joy in giving
had said, ""That was
but by his simple and honest beauty to others, so anya wonderful adddesire to please and to be one who masters the Art of
ress", Abe Lincoln
praised. This simple praise Praising will find that it
would have known
isthe type of which I speak. blesses the giver quite as
that feeling of
unvarnished much as the receiver.
The sincere,
It
well-being which
praise that is fully under- brings warmth and pleasure
can be found in a
stood by a child and the into a place and turns the
single word of
kind of appreciation longed noisy rattles of the world
praise.
into music.
for by adults.
No one great or obscure
The simple principles of
A great writer once
is untouched by genuine the Art of Praise --- to wrote, "If you think that
praise. Without praise and realize the human need for praise is due him, now's
encouragement, anyone of us it, to be sincere, and to the time to slip it to him
can loose self-confidence. train ourselves accordingly- for he cannot read his
certainly will rub off the tombstone when he's dead."
There is a technique in sharp edges of daily contact.
giving a compliment--- a Nowhere is this more true
I leave you with this
right way to go about it, than in marriage. The wife challenge: SOMETHING GOOD
There is no real praise, or husband who is alert to CAN BE SAID ABOUT ANYONE.
for instance, to praise a say the heartening things WE HAVE ONLY TO SAY IT!

G.J. S.

Flower: PRIMROSE

Birthday
Birthstone: AMETHYST

Imagination that is at times prophetic is the
they are
t of persons born in February
slow to
wit y, congenial and very prudent
are versatile
anger but not vindictive
and industrio s._
the following employees born during the mont
February, we extend BIRTHDAY GREETINGS. Let us
k God to(bless them:

-

drgd Rice-e
-Simon Sch
Mrs. Eva ears
,
Mrs. Dorothy Hoffman
Mrs. Betty Patrias
Casper Stein
Mrs. Helen Kruchten
Catherine Massman
Mrs, JoAnne Keech
Mrs, Marjorie Coyle
Mrs. Hilma Wilberg
Mrs. Rose Ruff
JoAnne Hyneman
Mrs. Regina Moran
Mary Schik
Betty Blattner
Mrs. Doris Steineke
Mrs. Geraldine Warneke
Marilyn Krier
Charlene Brengman
Mrs. Rose Wenner
Nick Binsfeld
Bernice Zimmerman
Alverna Blonigen
Leona Bormes
Dorothy Buckeye
Adeline Oehrlein
Mrs. Maude Lepinski
Bernelda Roering
Mrs. Angela Zabel
Alverna Dolenshek
Mrs. Delphine Frank
Mrs. Anna Lease
Mrs. Joyce Statz
Irene LaSota

Aide
7Q,epartment
.
Orderly
Nurse
Nurse
Hospital Aide
Elevator Operator
Clerk
Hospital Aide
Clerk
Dietician
Nurse
Seamstress
X-Ray Technician
Hospital Aide
L.P.Nurse
Nurse
Department Aide
Clerk
Hospital Aide
Nurse Aide
Nurse Aide
Foreman of Grounds
Nurse
Hospital Aide
Nurse Aide
Nurse
Hospital Aide
Hostess
Hospital Aide
Nurse
Nurse Aide
Department Aide
Nurse Aide
Vocational Nurse
Medical Technologist

Physical Therapy
4 North
Delivery Room
2 South
Diet Kitchen
Business Office
Laundry
Business Office
Special Diet Kitchen
4 South
Central Linen
X-Ray Department
Cafeteria
3 North
Operating Room
Central Service
Business Office
2 South
2 North
1 South
Maintenance Dept.
Recovery Room
2 South
4 South
4 North
3 South
Lobby
Diet Kitchen
1 South
5 North
Laboratory
2 South
Nursery
Laboratory

. ATRON of .DENTISTS
i)
February 9th we celebrate the feast
of Saint Apollonia. Before dentistry
came to be known as a science and a profession, sufferers from dental illnesses
prayed to this saint for relief.
Saint Apollonia was unique in one
respect, namely the manner of her martyrdom. The frenzied mob beat her with
clubs all over her body, but wrecked
their fury on her face and mouth knocking out all of her teeth. Then they
built a fire into which they proposed to
fling her. She dashed freely into the
flames and gave her soul to God, thereby
showing her persecutors that her sacrifice was perfectly voluntary.
To all the dentists in our community
we say -- HAPPY FEAST DAY!

In doing what we ought we deserve no
praise, because it is our duty.
--St.Augustine

e Icome

HOW TO TELL
HOW COLD
IT IS

One way, of course, is to look at a
thermometer. However, to provide a more
general idea of how one winter compares
with another, some weather reporters use
the device of "degree-days."
"Degree-days" is a term adopted by
the fuel industries andusedin many wintertime weather reports to reflect the coldness of the day. Despite its name, it
has nothing to do with "days" as such.
Rather, it states the number of degrees
by which the day's average temperature
falls below a basic figure of 65. Fuel
distributors figure that for each such
degree-day, a certain amount of fuel is
used to heat the homes in a certain area.
Using this index, oil distributors, for
example, can estimate how quickly home
owners' tanks are emptying, and they can
schedule deliveries accordingly.
A day with an average temperature of
61 degrees would be counted as four
degree days(65 degrees minus 61 degrees).
If the day's average temperature is 65
degrees or more, no degree days are
calculated.

People ought to dress as well as
Its short-sighted economy
they can.
For clothes do something for
not to.
They prop up a
one's self-respect.
person in some of his "leaningest"
places. That's why almost everybody,
whether he will admit it or not, gets a
kick out of "dressing up". Clothes are
eloquent testimony of not only your good
taste but also of what you think of yourself. They tell the people around you
whether you think enough of yourself to
take the trouble to look your best.
Styles may seem foolish at times-awfully foolish! --but there is nothing
foolish about the desire to be in style.
Only self-respecting people ever get that
urge--to be at their best--to do the best
they can with what Nature and their
pocketbook give them to work with. Every
social worker knows what a few fresh
clothes can do for a discouraged person.
There's therapeutic value in a new hat!

RESCRIPTION

ake 5 drops of good
manners,
12 ounces of Common Sense
10 ounces of Consideration,
And one ounce of Behavior.
dd a drop of Self-Respec
and Shake well.
Take three times
day!!

Weather forecasters add up the total
number of degree-days daily, weekly, and
seasonally. Comparing the total number
of degree-days up to a certain date one
winter with those of the winter before
will give you an index of how cold the
winter really is,

Mrs, Vicki Nygren
Mrs. Rosemary Rea
Kathleen Sauer
Armella Kramer
Kay Klinkner
Sharon Rudolph
Jeanette Schweighofer
Angela Helfter
Sylvia Metzger
Mrs. Ellen Hallberg
Mrs. Rita Wocken
Mrs. Alice Brust
Mrs. Lillian Smith
Simon Schlosser
Mrs. Mildred Seitz
Marjorie Knettel
Mrs. Delphine Frank
Mrs. Adelaide Kuyava

LESSON FROM THE ANI
BAKE
SALE

Thursday, Feb. 7
P

The month of January again saw a turnover of some personnel in our hospital.
We hope that the following who began
employment here with our "hospital
family" will enjoy their days of work
for our sick:

10:45 a.m. to

Consider the
turtle--he
doesn't make any
progress unles he stic

is neck out.

* * *

*
8:30 p.m.

It's not his ability to kick, but his
ability to pull, that makes the mule
such a valuable animal.

*
* * *

...Good Housekeeping

*
The hen is about the only creature that
produces by just sitting around.

MEETINGS

• •

MEDICAL
STAFF
NEWS
Dr. H. B. Clark attended a post-graduate
course in Dermatology at the University
of Minnesota January 7-9.
Dr. and Mrs. Louis Loes enjoyed a winter'
vacation in San Juan, Puerto Rico, where
Doctor attended a meeting of the American College of Surgeons January 16-18.

On January 1,a brand new baby girl joined
the family of Dr. and Mrs. Vernon Neils
and
On January 28, a baby boy joined the
family of Dr. and Mrs. Robert Cesnik.
The following alumnae and former employees
were also blessed with new sons or daughters during the month of January:

-

Mrs.
Mrs.
Mrs.
Mrs.
Mrs.
Mrs.
Mrs.
Mrs.

Dan Brutger (Elizabeth Dufault)
Donald Gretsch (Elizabeth Berczyk)
Robert Schoenberg (Mary Lou Dillon)
Paul Pikus (Theresa Sauer)
Alfred Grundhoefer (Hildegard Jansen)
Claude Karasch
Paul Botz
Stephen Henderson

Sister Dolorata and Sister Joel
attended an Obstetric Study Group meeting at Mount Sinai Hospital in Mpls. to
hear a report on the Institute on
Obstetrical Nursing - Administration in
Toronto, Canada in December 1956. Glenore and Sister Mary Jude
participated in a two-day' workshop on
Nutrition Education in the Basic Nursing
Curriculum 'sponsored by the Minnesota
Department of Health, Minnesota League
for 'Nursing and the Minnesota Dietetic
Association.
ERVIN SMITH attended an Executive
Meeting of the Minnesota Society of
X-Ray Techniciahs'. Mr. Smith is the
District Coordinator of the State Society.
Sister Glenore attended a five-day
Institute on Dietary Department Admin
istration at the Hotel Leamington in
Minneapolis. The Institute was conducted by the American Hospital Association and was sponsored by the American
Dietetic Association and the State and
Twin City Hospital and Dietetic Ass'n,
JIM TROBEC, Sister DeLellis and
Sister Marmion attended a sectional
meeting of the American Association of
Hospital Accountants at Midway Hospital,
St. Paul.
Sister Roger participated in a meeting of the Central Service Supervisor's
Conference Group at St. Luke's Hospital,
St. Paul, on January 28.
Sister Judith attended a five-day
Institute
for Nurse-Anesthetists at
Detroit, Michigan.
The Institute was
sponsored by the American Association of
Nurse-Anesthetists.

The Beacon Light is the monthly
publication for employees of the
St. Cloud Hospital, St. Cloud,
Minnesota

